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Director - Dance4

Thank you for your interest in the post of Director of Dance4.  I enclose further information about the post and the organisation. You may also wish to visit our website at www.dance4.co.uk for further information.

Application for the post is by submission of your c.v. together with a covering letter that addresses the person specification for the post . Please also complete our one-page form with your contacts, availability and details of two referees.  You may also send additional information or publicity about you and your work.  The deadline for receipt of applications is 5.00pm on Thursday 17 April. 
An interview day will be held for all shortlisted candidates on Friday 25 April at Dance4's office in Nottingham. Please ensure you are available to attend for the whole day (between 10am and 5pm) as a variety of sessions will take place. Candidates invited for interview will be notified by telephone by Monday 21 April.

Dance4 strives to be an equal opportunities employer.  If you have any particular requirements for the interview day, please let us know as soon as possible.  We would also be grateful if you could complete and return the enclosed equal opportunities monitoring form with your application form.

We look forward to hearing from you.

Christopher Barron

Chair of the Board of Dance4

Email: jobs@dance4.co.uk
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Person Specification

Terms and Conditions
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Artistic Statement 

Summary Business Plan 

List of Current Board Members

Staff Structure
Brief for the Post of Director of Dance4

The Director is appointed by the Board to:

· Lead on the generation, realisation and international communication of the artistic vision: 

specifically by articulating artistic policy and overseeing its implementation through programmes and schemes of work including nottdance, commissions, research and education initiatives, media and advocacy campaigns. 

· Strengthen and develop the organisation’s infrastructure: 

specifically by leading the staff team, pursuing strategic development initiatives, including addressing the organisation’s capital needs and notably the development of Dance4’s Artist Workspace, enhancing the organisation’s resource/funding base and building robust partnerships with stakeholders.   

Core responsibilities through which the brief is to be delivered are:

· Devising the artistic programme: including curating nottdance, selecting artists for commissions and co-productions, researching and developing new initiatives that maintain the organisation at the forefront of international dance development.

· Keeping informed of and engaged with developments within the national and international dance, live and performance art sectors.
· Developing relationships with core funders and partners to maximize their contribution to Dance4’s development.
· Working closely with the General Manager, Communications and Development Manager and programme managers to identify and undertake fundraising initiatives to support the programmes and infrastructure.
· Leading the staff team and line-managing the General Manager, Communications and Development Manager, Artistic Programme Manager and Learning Programme Manager.
· Working with the Board and General Manager on policy and planning.
· Overseeing all aspects of Dance4’s operations, ensuring it remains artistically, managerially and financially viable.
Person Specification for Director of Dance4
To fulfil the above brief, candidates for the Director of Dance4 will present themselves as:

· An exceptional individual who combines a commitment to supporting artistic invention with entrepreneurial flair. 

· A high achiever with excellent communication skills and the ability to build robust relationships with a diverse group of stakeholders.

· A confident and powerful advocate who is skilled at operating within the public sector and the cultural industries.   

· A team player who is clear, generous, resourceful, empowering and dynamic in their leadership.

· A respected professional within the cultural industries who has experience of the international dance, performance and live arts sector.

· An experienced manager with a track record in realising artistic ideas, raising funds and implementing progressive change.

Dance4  Director

Terms and Conditions

There will be a written contract of employment to include the following outline terms:

-
The post is offered on a permanent contract.

-
The office base will be in Nottingham.  Travel will be necessary around the city and surrounding area, the UK and internationally, for which expenses will be paid.

-
The post of Director is offered at the scale of £36,614-£45,229.   The level of appointment will be determined by the successful candidate's previous experience.

-
Payment will be made monthly in arrears

-
Leave during the year will be 25 working days plus national holidays.

-
The working week will be 37 hours, including a certain amount of evening and weekend work. No overtime payments will be made but time off in lieu may be taken by arrangement.

-
The post is subject to three calendar months notice in writing on either side or otherwise for cause in accordance with disciplinary procedure. 

-
All staff are obliged to act within the company’s equal opportunities policy.

